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NEWS & UPCOMING EVENTS   

The ABA Midyear Meeting 
The ABA Midyear Meeting will be from February 1–3, 2018, in Vancouver, British Columbia.  

Registration and hotel accommodation information is not yet available, but please SAVE THE DATE! 

 

The 2018 Corporate Counsel CLE Seminar 
The ABA Section of Litigation is hosting this seminar from February 15–17, 2018, in La Quinta, 

California.  For more information and to register, click here! 

 

YLD Spring Conference 
YLD is hosting its annual Fall Conference from March 10 - 12, 2018, in Louisville, Kentucky.  

Registration and hotel accommodation information is not yet available, but please SAVE THE DATE! 

 

The ABA Annual Meeting 
The ABA Midyear Meeting will be from August 2–4, 2018, in Chicago, Illinois.  Registration and hotel 

accommodation information is not yet available, but please SAVE THE DATE! 

 

 

AFFILIATE HAPPENINGS  
 
Disaster Legal Services 
Although the program has been going on for a number of years, it seems that now is a good time to 

remind members of the Disaster Legal Services Program.  Through the Disaster Legal Services Program, 

the ABA YLD and FEMA provide immediate temporary legal assistance to disaster survivors at no 

charge.  Obviously, there have been a high number of recent natural disasters, with some still ongoing, 

across the United States, so there are likely to be many disaster survivors in need of legal services.  You 

can find more information about how to get involved by clicking here. 

 

Home Safe Home 
October is recognized as Domestic Violence Awareness Month. The ABA YLD is committed to making 

home a safe place for everyone through its national anti-domestic violence public service project, Home 

Safe Home, which began in the 2017 bar year and will continue through the 2019 bar year. You can learn 

more about this initiative by clicking here. 

 

Other ABA YLD Initiatives 

For more information about all ongoing and upcoming ABA YLD initiatives, please check out the YLD 

initiatives webpage. 

 

 

MEMBER BENEFITS 

 
ABA Free CLE Series 
ABA Members enjoy FREE CLEs, up to 18 hours every year, by clicking here. 

 

The 101 Practice Series 
Take advantage of your ABA Membership by exploring the 101 Practice Series, a members-only online 

resource covering basic training in both substantive and practical aspects of a law practice. 

 

https://www.americanbar.org/groups/litigation/events_cle/2018-corporate-counsel.html
https://www.americanbar.org/groups/young_lawyers/disaster_legal_services.html
https://www.americanbar.org/groups/young_lawyers/initiatives/home-safe-home.html
https://www.americanbar.org/groups/young_lawyers/initiatives.html
https://www.americanbar.org/groups/young_lawyers/initiatives.html
https://www.americanbar.org/cle/free_cle.html
https://www.americanbar.org/groups/young_lawyers/publications/the_101_201_practice_series.html
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Member Discounts 
As an ABA member, earn discounts on products and services such as hotel, travel, insurance, technology, 

lifestyle, and office.  Click here for more information.   

MEMBER SPOTLIGHT 

 
To be featured in our member spotlight, please email Ford W. Harmon at Ford@maddreypllc.com.  

 

 

Kimbrely Dandridge 

Associate Attorney 

Butler Snow LLP 

Kimbrely.Dandridge@butlersnow.com  

  
Kimbrely focuses her practice on commercial real estate development, 

mergers and acquisitions, and corporate finance. In addition, she is a 

contributor for Forbes Magazine, providing stories focused on millennials 

navigating the world.  Kimbrely received her Doctorate of Jurisprudence 

from Texas Southern University in Houston, Texas.  While in law school, 

she completed an internship at the White House, under the Obama 

Administration, in the Office of Presidential Personnel. Prior to attending 

law school, she graduated from the University of Mississippi, with a 

degree in broadcast journalism. In 2012, she was elected to serve as the 

first African-American female student body president at the University of Mississippi.  Kimbrely was 

inducted into the University of Mississippi Hall of Fame and featured on ESPN and received honorable 

mention in the New York Times, USA Today, Huffington Post, and Washington Post. 

  

1. How did you end up in your current position?   

 
I was a summer associate at my law firm my 2L summer.  I participated in the Southeast Minority Job 

Fair in Atlanta, and I had an interview with Butler Snow.  From that job fair, I was selected to do a 

callback interview with the Butler Snow Memphis office.  I was extended a summer associate offer, and I 

worked hard that summer to secure a permanent offer.  A week before my 3L year started, I was extended 

a permanent offer to join Butler Snow in the business department, and the rest is history.  I joined Butler 

Snow in August of 2016. 

 

2. What made you pursue corporate practice?   

 
I’ve always had an interest in corporate practice.  During law school, most of my summer clerkships were 

centered around corporate practice. After my 1L year, I interned in the legal department at BP Energy 

Company.  That internship played a huge role in my decision to practice corporate law.  I rotated 

throughout all of the legal departments at BP, and I was able to see the ins and outs of a legal department.  

I was able to see how the company engaged with outside counsel and how they made key decisions about 

the corporation.  In addition, I worked in-house as a law clerk for the Union Pacific Railroad Legal 

Department for two years during law school.  Both of these experiences, combined, sparked my interest to 

pursue corporate practice. 

 

3. What piece of advice would you share with newly minted corporate counsel?  

 

https://www.americanbar.org/membership/aba_advantage_discounts.html
mailto:ford@maddreypllc.com
mailto:kimbrely.dandridge@butlersnow.com
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Every day I learn something new about the practice of law, and having a willingness to learn and grow is 

extremely important.  Some of my advice would include: constantly learn the necessary skills to practice 

law, always be willing to go the extra mile for a client, and always take time for yourself.  I’m a firm 

believer in self-care, and you need to have a balance in life.  The most important advice I could give any 

new attorney is find a good mentor.  I was very fortunate my first year of practice to have amazing 

mentors like Will Perry, Paula Daniel, and Robert Holland—who all poured and continue to pour so 

much into me professionally.  Robert Holland, who is a well-respected business attorney, went above and 

beyond my first year of practice to make sure that I had work, that I was included in projects, and ensured 

that I was having the best overall experience possible.  It’s that type of mentorship that motivated me and 

pushed me to be the best associate that I could be.  Find a mentor that motivates you, that encourages you, 

and a mentor who is not afraid to call you out and tell you the truth. 

  
 

Manasi Raveendran 

Senior Attorney & Trust and Compliance Officer, India/South 

Asia  

IBM 

Manasi.Raveendran@gmail.com   

 
Manasi has served as in-house counsel at IBM since 2012, working 

in various practice areas.  She recently changed roles within IBM’s 

legal department, becoming a Senior Attorney and Trust and 

Compliance Officer for IBM’s operations in its India/South Asia 

region. This role comes with a two-year international assignment to 

Bangalore, India.  

  

 

1. How did you end up in your current position?  

 
I started my legal career as a general lawyer at IBM over five years ago. Since then I've had two main 

roles - one as a general transactions lawyer and another as a specialized, cybersecurity attorney.  I've just 

changed roles to become the Senior Attorney and Trust and Compliance Officer, India/South Asia, in 

which I focus on anti-corruption/anti-bribery issues, especially the enforcement of the US Foreign 

Corrupt Practices Act.  I've been extremely lucky that the IBM Legal Department encourages its lawyers 

to explore different practice areas and work across geographies.  Since law school, I had always been 

interested in anti-corruption issues an did coursework in this area.  So, a few months into my time at IBM 

I started asking about roles in that space and talked to those that had done similar roles. Because of the 

department's flexibility and their willingness to take a chance on me, I was able to switch to this new role 

after gaining experience within other parts of the department and the business.  I'm only a few months 

into this role, but it's been an extremely challenging and rewarding experience so far! 

 

2. What made you pursue corporate practice?  

 
I pursued corporate practice, and specifically one at IBM, because I believed that I would get a really 

practical and broad legal experience, which has turned out to be absolutely true. Most people think that 

being a lawyer at IBM means that you only deal with technology contracts or intellectual property.  While 

I have dealt with both of those issues areas, I have also dealt with human resources issues, mergers and 

acquisitions, internal investigations, immigration, due process issues, government contracts, 

cybersecurity, and anti-corruption, to name just a few.  I also really enjoy the direct business client 

interaction and counseling you can provide in corporate practice.  I would encourage those that are 

mailto:manasi.raveendran@gmail.com
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considering corporate practice to find organizations which will allow you to work on a plethora of issues - 

it's what keeps legal practice challenging and exciting! 

 

3. What piece of advice would you share with newly minted corporate counsel? 

 
I would recommend that you branch out your network beyond the legal department in your organization.  

This will help you in different ways: 1) you will better understand the business - the successes and the 

pain points - which will make you a more effective corporate counsel; 2) you will find really exciting 

programs and projects that you can join and explore, which will allow you to expand your network 

further; and 3) you will be more valued and respected as corporate counsel, which will open up more 

personal and professional opportunities. 

 

ARTICLE 

 
The Parental Leave Rule: A Procedural Rule for Effecting Change 
By Anthony J. Palermo 

 
 On July 21, 2017, The Florida Bar Young Lawyers Division Board of Governors voted 

unanimously to submit a resolution idea to the American Bar Association (ABA) Young Lawyers 

Division (YLD) urging each jurisdiction to adopt a Parental Leave Rule modeled after one recently 

presented to the Florida Supreme Court.  The ABA YLD Corporate Counsel Committee, along with the 

Real Property, Probate and Trust Committee, and the Labor and Employment Law Committee have 

agreed to support this resolution.  The resolution, entitled “Promoting Full and Equal Opportunity and 

Participation in the Legal Profession and the Justice System through the Adoption of the Parental Leave 

Rule,” has been selected for presentation to the ABA YLD Assembly at the Midyear Meeting in 

Vancouver, BC on February 3, 2018.   

 

The Parental Leave Rule has tremendous support throughout Florida, and we believe it will soon 

enjoy the same high level of support throughout the country once word of the proposed rule spreads.  The 

rule stands to benefit young lawyers everywhere and advance the profession.  Since its initial proposal in 

Florida, we’ve already learned of lawyers citing the proposed rule and filing a motion for a continuance to 

ensure that they are available for the due date of their child.  As one strong proponent explained, the 

underlying rationale of the rule applies with equal force nationwide.  The rule will allow attorneys, both 

women and men, the dignity and joy of being able to spend time with their newborns or newly adopted 

children without having to give up their cases in the process.  In addition, the rule respects the wishes of 

clients, who will be able to continue with their attorneys of choice without the risk of losing them because 

of a failure to be granted a continuance.  Further, the rule strikes a fair balance with the needs of opposing 

litigants as it leaves intact judicial discretion to deny or reduce a continuance where there would be 

substantial prejudice such as a need for time sensitive relief.  

The language of the proposed rule submitted to the Florida Supreme Court reads: 

 

 A motion for continuance based on parental leave of the lead attorney in the case shall be 

granted if made within a reasonable time after learning the basis for the continuance 

unless substantial prejudice to the opposing party is shown. Three months shall be the 

presumptive length of a continuance granted for parental leave absent good cause for a 

longer time. If the court denies the requested continuance, the court shall state on the 

record the specific grounds for denial. If the motion for continuance is challenged by an 

opposing party proffering a basis for a claim of substantial prejudice, the attorney seeking  
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the continuance shall have the burden of demonstrating the lack of substantial prejudice 

to the opposing party. 

 

The approved comment for the rule reads: 

 

The profession is committed to parental leave and to the importance for attorneys to be 

able to balance work and family. This rule provides a strong presumption that a 

continuance for parental leave, generally not exceeding three months, will be granted 

when the request for relief is made within a reasonable time after the basis for 

continuance is reasonably discernible. Substantial prejudice to an opposing party could be 

the need for emergency or time-sensitive relief that would be unreasonably delayed by a 

continuance, or the fact that many continuances have already been granted and the 

substantial rights of the parties may be affected.  

 

The Florida Bar, Proposed Board Action, https://www.floridabar.org/wp-

content/uploads/2017/04/official-notice-publication-email15.pdf; The Florida Bar News, “Board sends 

parental leave rule to the Supreme Court” (June 15, 2017), available here. 

 

 This proposed rule arose from the efforts of The Florida Bar’s Diversity and Inclusion 

Committee, which passed a resolution calling for a parental leave rule, as well as a subcommittee of The 

Florida Bar’s Rules of Judicial Administration, which proposed a similar procedural rule.  The Florida 

Bar President then appointed The Florida Bar Special Committee on Parental Leave in Court Actions to 

analyze the topic and prepare a proposed rule.  The Special Committee issued a Final Report and 

Recommendation of the Committee on January 27, 2017, which concluded as follows: 

 

Adopting and expanding policies that promote parental leave would serve as a 

meaningful step towards closing the gender gap as well as encourage more male 

attorneys’ participation in paternity leave. When fathers take leave, it increases the 

opportunity and ability of mothers to engage in paid work, with a positive effect on 

female labor force participation as well as women’s wages. The stigma of the ‘mommy 

track’ and diminished career opportunities faced by women who bear children is 

alleviated by the availability of more gender-neutral leave policies. As women take more 

maternity leave and require more flexible hours to care for their children, they are 

perceived as unable to undertake the level of commitment required to become partners or 

advance within their firms. 

 

The Florida Bar Special Committee on Parental Leave in Court Actions, Committee Analysis and 

Action Report, at 20 (Jan. 27, 2017), available here.   

 

Based upon the Special Committee’s conclusion, the Florida Association for Women Lawyers, 

the Jacksonville Women Lawyers Association, the Miami-Dade Chapter of the Florida Association for 

Women Lawyers, the Executive Committee of the Florida Conference of Circuit Judges (which is is 

comprised of all 599 Circuit Court Judges in the State of Florida), the Gwen S. Cherry Black Women 

Lawyers Association, the Pinellas County Chapter of the Florida Association for Women Lawyers, and 

the Cuban American Bar Association expressed their support for the rule.  These organizations not only 

supported the rule without reservation, many noted that they had voted overwhelmingly in favor of the 

rule or passed unanimous resolutions supporting its adoption.  Further, both the Florida Bar YLD Board 

of Governors and the Florida Bar Board of Governors unanimously approved of the new Rule of Judicial 

Administration 2.570, and it was then sent to the Florida Supreme Court. 

 

https://www.floridabar.org/wp-content/uploads/2017/04/official-notice-publication-email15.pdf
https://www.floridabar.org/wp-content/uploads/2017/04/official-notice-publication-email15.pdf
https://www.floridabar.org/news/tfb-news/?durl=%2Fdivcom%2Fjn%2Fjnnews01.nsf%2Fcb53c80c8fabd49d85256b5900678f6c%2F7c9c683e98720e15852581320065767e
https://www.floridabar.org/dasset/TFB/TFBResources.nsf/Attachments/851E360E7BB573D6852580CD004D0210/%24FILE/Special%20Committee%20on%20Parental%20Leave%20Final%20Report.pdf
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The Florida Bar YLD is honored to present this resolution to the ABA YLD.  It’s not just the 

culmination of diligent research, significant deliberation, and statewide collaboration, it’s also the product 

of grassroots efforts.  In addition to our local, statewide, and specialty bar organizations that backed this 

rule, our individual constituents have voiced their personal support. Individual attorneys have called, 

emailed, and met in-person with many of us in The Florida Bar Young Lawyers Division to discuss not 

only how much Florida attorneys and their families stand to gain from the parental leave rule, but also 

how much this rule could benefit those in other states if expanded.  We believe this resolution presents an 

opportunity for us to take a great step forward for our profession. 

 We hope that you will consider joining our efforts and supporting the Parental Leave Rule 

resolution.  Please ask the leaders of your state-wide ABA YLD affiliate bar organization to have your 

state bar join the growing list of supporters of the resolution!  If you have any questions or would like to 

get involved in drafting the resolution, please reach out. 

 

Anthony J. Palermo, Associate, Holland & Knight LLP, Anthony.Palermo@hklaw.com  

 

 

 

GET INVOLVED 
 

The ABA YLD Corporate Counsel Committee is accepting submissions for articles to be included in the 

quarterly newsletter and for the ABA 101/201 series.  If you would like to submit an article for the 

quarterly newsletter or for inclusion in the ABA 101/201 series, contact Ford W. Harmon: 

Ford@maddreypllc.com.  

 

If you have questions, comments, or suggestions for the ABA YLD Corporate Counsel Committee, please 

do not hesitate to reach out to any of the Committee’s officers. The names, positions, and emails address 

of the Committee’s officers are listed below. 

 

 Anthony J. Palermo, Co-chair: Anthony.Palermo@hklaw.com 

 

 Evan Seretan, Co-chair: Evan.Seretan@cyient.com 

 

 Ford W. Harmon, Vice Chair: Ford@maddreypllc.com 

 

 Jonathan Wood, Vice Chair: Jonathan.Wood4@gmail.com 

 

mailto:anthony.palermo@hklaw.com
mailto:ford@maddreypllc.com
mailto:anthony.palermo@hklaw.com
mailto:Evan.Seretan@cyient.com
mailto:ford@maddreypllc.com
mailto:jonathan.wood4@gmail.com

